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To g favafdere™
[T favafaenera A=A 2009 (2009 FT 25) ERT RNUT B= fawafdened]
JfeRgET
IR, 26 S[eTTs, 2017

q. 220 /3@ /2017 D=0 favafdemera T 2000 @1 oRT 28(2) H U wfdwdl BT SUIART BN
FeTq UIRIPRI & QAMARAIRIG Hadfa & gRT FiHa favafderda & F-TgaRr earcell & TdegRT STegfa
b ST 2 —

AT HHD — 01
faemdic Aved, s Al 9 S U9 ARG &1 A-hoH
[T faeafdenera =™ 2009 — oRT 28(1)(v1) Ta TR 15(3),15(4)]

faemdis Avee &1 Mo
(1) % faemdc Aved § MAER 9w 8T —
() faemdc o1 afreran o sweger 8T ;
G framfe & famt & swrger ;
(i) fremde & | R ;
(v) fIemdie & UE 3R ¥ e |8 MR U4 Udh HeRid Jer, RSl & S aR aR—dRT 4 ;
(v) fdem aRug grr wifaa femde & u@e favrmT & e afdq, o d4fta favr o fawn & faew s
@G qrel g aen favafdenen & daad 7 € 9ed 6 A, aiforsa qen yedy srgae femdiel, v
H 39 SU-GhfSHT & Aaifa Aifad by T Aot @Y de=r <F gnft
(2) <l $I YL@ A9 99 gRf
wifdaai g &t
i) R1e1 Ud 2y & Al & Ihy DI ATl IR fAER B dor U8 ywdrd fawn aRg ol uRdd BT ;
i) AT UTSTSH Bl AFAGT BRAT ;
iiiy  URIETRT U SRIEDT & AHI DI BRI URYG B A AT ;
iv)  Fdd eIt &I Uishar FuiRa &1 vd wad qedidd &1 sifierd [emla & ;

v)  faemdie 4§ tHiha /digas) ueumdl & fog arafefal wr faer qen faemdic Aved &1 rgeisr &,
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vi)  ULTEEL U @ ford fhy S atel ¥ UigashA H YA & ford e Al R faAR &R

vii)  faemiie @ favrm & Tae—arRel &1 dH-aa_ BT

viii) wﬁa@mﬁwmﬁa@aﬁw@aaﬁmﬁwmﬂ@ﬁwﬁwmmaﬁm
aRfY § 7 =, # Revr g o wrf Ffa wxa gg affa e s ok v afafoat & @

ix) ﬂ%ﬁamiﬁwzﬁﬁﬁwﬁwﬁﬁﬁm;

x) fdemdie & BEl & Al ¥ SR UaE R TEAR R ;

Xi) w@aﬁm/@w/ﬁa@a$$ﬁaﬁaﬂmﬂwwﬁﬂ/ﬁqﬁw$mwﬂww
% fory Ferel a1 AdARHRI @I Fgad B ;

xi) 2 IUMRR & ford =Rl gRT ST fh) T Y yeEl & g & o, BRI URug Bl ST
T WeEdHl & AWl R TR HRA1 &R IRA AT BT ;

Xiii) mm%%ﬁawﬁéﬁmwﬁﬁmwz%a@ﬁm%%ﬁﬁwﬁmﬁﬁuﬁﬁﬁw
faR &< vd 3fa ST BT ;

xiv) faeafdenre o sragfd e Hﬂﬁﬂ%aﬂ‘%ﬂﬂm

xv) YeEle Igew @ forg ff Y geR @ <9 ey & o U emded wHl R AR @R |
STRNAT AT

xvi) faEmdiec & fa9rT U9 SWRIed HfSaT (vii) H aftfa afRfaal 9 ura gmdil iR faaRoR=g Aeifore ugl
D Yol Td A PR B ford faem uRug &I iR o=,

xvii) faEmdis # W @1 UrAIed BT gd fden uRug & AHeT ey W ufided Ugd BT ;

xvii) U HRIET ¥ GART Al Ued, R AR #RA1 den 9= uRug &1 U SFRIMIY XAl il
anaegd yodid & ;

Xix) HBRITET AT AUl & bl T o A1 fhe affa &1 =it g ar ey sfedi geamnford
FHRATL, S AUSH R FHI—\AY R fAHR=d &1 S ; e

xx) U o Ot el B, o f srfdfem, ol ar sy gt faftd fy v g ok v el
gl R fdaR &3 o &1 uRvg, fJen uRvg a1 gaufa gwr ffde i smo |

faemdis wvsa @1 aiffEwE

P) fIemdic Aved &1 ifaeE a1 a1 AT a1 ey g

@) AW U6 R § BH A $F Udh IR IfRIdeE M g |

) fJEmdic Avsd @1 ARy SfddeE fdumdic @ Wermds §RT Wd $l Usd UR AR fhAT ST AT
FHAuld B FeE R AT [Jemdie qved & gAdq 50 ufded AeRll & foaRed faes w smga fean
QT | faRy SfgaeE # ugd ¥ PR fhd U fAwgel ® srfdRed W fauR €T s8Il |
Hewl, el faeiy arferder & forg fde fbar 81, o1 sferaer § Suferd v&=T s |

") Aved @ I, fRw ifdaeE @& oifaRed, @ Ee amra: e @ for e faw &
P A F9 &9 T qd ffa a1 S |

§) HUSH & IR Bl MUY IHD 50 Ucrerd el d BT |

°) fafgHl gri, Aved @) ifddyE & dared & e, fafda fed Sig

AT HHIG — 32
[ fasafdenery ififeH 2009 — &R 6(xvi) Td 28(1)(on)]

Eal
Gl

AFE A

(1) BRI gRug & W8 S Sear I demfs Jfd, rael f[eafdere 9 S 9 favafdere a1
Slerfores AT ®1 Uicared fiel, B &1 9y @1 3@ & ford W R & wu H Fyad wR dahdl B |
TAMY I8 (A Hael Y IR T 99 & oY 9els oI Favall © |

@ Hefrd 9T &1 sfege, f[O9RT & oo weRersl & e ¥, fodl fdd @ qMe e & w9 H Fgad
FRA BT IR FAUT BT IS AHAT | Hoaid, Wd G B & SuRia, Fafad o s e aRug
B AT T faen uRyg @l g R wri uRvg gRT fgfad @t SRy |

©) 65 a4 Pl Y UK PR oI a1l Al Bl AFG AR S WU H FGfaT &1 8 Tl 3R 9 & 98 AW
MR & ®U H AN T U |

(@) AFG AT | e B Sl & fF I Ferd fey v favmr @ amr defore afafaftrt § deag @
JEf g8 v a1 favafdered @1 &0 9l & 9w 781 e aFe e & ufa fawafdere &
el gpR 31 facia ufdagar a1 smard gaer Suder ax & RTRRR) 81 =9 |
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IR AT

(@)

fqeafdeney & ofdia Ue I1 e g &3 § I YNTE o il deyfdited Feddl &, s
gRYg & SFFAGT ¥ HAU, Th 9y H§ IR HE ¥ fHe 1 fhg < AdE A $H T8, I @ & o
IR <, AR H 9N o a1 fawafdenad @ fRewr gd oy B H e o wu H, s Sfed
HS Y, eI & Ty S or el |

IPATITT STERAT DI AT AT AT, SIAT b1 81, f=ifdhd Aevs] & IFAR AT S A —
AT ST, ol ARAT H I UTK &I PR WR, DI JRINTA AT & A Y fHar Smeam |

ST ST, &1 AT I I YTl bRl WX, DI o ARG GfAem & Arer fAeafdeneryy e i
& HFDT B AR FHbd MY BT I fHar S |

U D qIER A IPTIT IEIAAT BT TYTH W AN A fHHrEd S # - @1 garE Ry @1 ia
fpar S APar €, d¥6 b AT @I @ =ATH T HIE BI| Q¥ B AR U PN I DI
faeafdene & Ml & SR I Al &1 I far STg |

Refacl & eraman, o= &3 S SN, AR, JqHR, YAGIRGT, illd, e, 339 Ud UseH dell &
Femfos @faddl, S feafderey & Aeagar ared 8], oI PR SN Ul & wY H ST

forar <1 Ipar 2

wfafsd sremd

131

0N~

B uRYg, Har-gfcd @ are fawafdenad & U e $1 ufdfted e & sfeexy 9 faa @
|hdl €, Sl 39 [Aeafderad & a9 dsg ay &1 Jal, 5 ren & w0 H fJeafderey § <g=as ard
9§ @1 a1 BT AATHR, | Farfrged ga B |
aRYG &Y T W B URYG AABROT BT I BR Al T |
gfafied omarl & sfcfdxer | Il Aael @I [T fhar SR, =M oo fawg # s gl
M BRI AT AT H Iche AN a1 B |
gfafted amard, i 9T 3 9w 2 SUs ARe e ofd & AR, 3dblad BRI B Fhdl 8| I
ol Pt a1 w@ds TR Sl 5 e @l faviy gfder 981 & Sl ok 9 & 9 fReafderey
1 faamT @1 fel affy & dew 8|
gfafted amar] & ufd favafdeney @ &M yeR @ iy ufdagar a1 smary gider Iuae &R 3
R 81 el |
gfIfed mard @ Jrefdor &7 fuor Sias g 3= |

AT HHID — 35

gl o IR, Ja1 & fFdue ok o T ARfeR iR wrf
[T favafqenea afdfam, 2009 — T 28(1)(0r) Tem aRfFEH 2(6)]

9T : fIeafdener e SMRINT / B WRGR §RT GHI—99d R JAT g |

HAEMTE AT 3T M : ABM BT 9l BT BIGAR Dald WRBR §RT THI—THIT TR JT STeRIfaa |
AU U JaTT BRIGT 3R 9 P §HaR BN Sl el WRBR §RI, GHI—T9I W, Fra f6d SR |
HAUNT JGHTE ATAT FALT BT ThaR BN, Sl [ALdIeTerd §RI, TR—FHI W, fJHIed d1 T3 &I, Sl
IRA ARHR & I & IJHY 8 A1 I§ 86 R WIR & AfId & IS S F9ged 8N |

gerafa fafesim <di @1 ufigld &1 gPar 8, S & SS9 WA T SUP URAR $ Al B,
faeafdenera gRT w1 fsdl 1 Arvga ura ferfdcdrera /AR 8 @ it agg el fwmr /e ar€ H,
fIfdhear STaR &M & folw @< gor 81| e /R 89 & &l 4R IRGR §RT A=Al 9T
& H ¥ B ARy |

BHAUT AT A, P I & Ag H, SNl fb IHS @I AT IFb URIR & AW R, IFD 8
A BRI Tb TAT AU WR, IFb YGHR T80T T IAD HRIBIA DI FHINK TR ISR TN, I DI
gfayfel BT sParR B |

FHerufd WA o:F A, o BRI uRYg gRT F9d & S, A W & fol §haR BN, S IRT WRAR @
FRET & FgHY B AT I§ 8P WRd WPR & ARG & Ug & Faded B |
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._ag—emﬁr,szﬁmiﬁaﬁ?ﬁﬁﬂﬂma&ﬁwﬁ?aﬁwﬁwaﬂﬂwgﬁmw

BT | eI, 15 fad @1 <1 srdafier fval # ude a¥ S\ad & yom 39 qom o & verd faq &l
3 U # SHD Wi H S BR & AR |

TR I FHrufd Bl o af & =] BT & IR HAUT BT UGHR TV BT & 3] UGN Bl
2 Tl IguTad: Jd1 & I FYRT A9 B forg 2/% faT #1 &R 9§ ged! @I S fHar SR |

FAUf, & B!l WA H Yd gy & ofd H o Bl T gdy # SpEig Bhfl, ged fF 39 avE
U Gedl T 9 fgay & foly ST geel 300 o & aifdias dHr &7 UR 7 & |

G, AT U B USUR & AN R R, TSR & AN Bl & T8I SFHT P 909 W < geel b
el @ 9= & FAGSI geol dad $I AR BRI, g I8 UM 300 o, S9a gRI =uF forar wn
Gl TGO a9 DI AR, A Af0F 7 &)

FAUfd, VAT & UAS FYRT 9§ B oy 20 T B R W AEIqT G BT N THIR B | g
gedl &1 IR ARG THT U9 $ MER W POl 909 W dgdhd el & wd d 1 fBar &1 |,
R o9 VR ST Gec! B SUENT hAT Sl €, o AGddd BEel Bl gl HIAl dll < g
geo! ¥ fawfoa a1 SrAfl |

Ferufa, UE 99 & U7 PRBIE P aRM, RAFGIIT @l 3 MR W, A9 A8 B AHaH @y &
fog rafe SrmReT el @& I &l i EHAR BT |

Ife HoAufd AT BRI & forg N Fged glar &, O SuRafid gedl @il ye dRiee @ fol
9% | AL BRM |

HAUfd, W Gl Bl @Y & IRM, FAN dad, AFQY 9T Al AR VAT oI [ar @l gfagnii
THAR BN, ST &5 wraem= fasam = 2 |

DU ABR AT A PR & BRI gATd, dAldb HaT 3ral fbddl A drf & forg favafdemera &1 iR
I vfafgfaa & wRT gGerafa @1 sruReft @ Rafd & ISTRT &) 78 oafy dofer w AR SRl |

el R fawafdeney & dHan) & goula & wu 4 FYfad gg 81, o1 98, feuld @ Fygfad 9 ugd S9a
G H PIs Gl Pl AU U IuA PR & oY JJA BN | T YR, HFAUT & UG AN UR Tl
U gd U W YF: BHRMR TEY PR B Refd § 98 T g R S gfeed! I A BRI BT EHaAR
&I |

g R & 39, v 9wy A ¥, e 98 AW 2, S SifieR axd B @ o orgera fbar o
FHT 3R fIeafdeney S9 vfidw Ay § 99 e & @ H, S R 9 AW wym, e a8 afed
FAufd & wU H U FYfdT & Sl ysel IR PR BT o7 |

e foel s e # fFrnfom @ afifFgfed o goaufy Fge @i 8 o 98 wer @ gl
ﬁlﬂﬁiﬁaﬁﬂﬂéﬂﬂﬂﬁﬁ@eﬁﬁgﬂ@aﬁéﬂ?mswqmﬁﬂﬂ ST a8 gerufd & w9 4 Fyfaa 4

e N

TSl BhaR o7 TT 98 99 Ug TR URVIRGR W T ddb sdhaR 8| fazafdaray sa uwern &I,
RraH 98 W U ¥ MRS o e e A= FMl & i, gedl dad, wiasy [, dere srfeeral
BT A A BT |

Gerdfd, e, faggd e |reT RfEd gafserd smar gfdern, Arer |fed, o & fAwafdered grr g
far AT B, BT FhaAR BT | SB[ URWR BT WI—X91d fawafdenera grT fbar SR |

gorufd, Fged ARBHRG BR B FALT T A EHaR BNT| g8 Al AT TAT YU Ja R Ageh
W(@éﬁéﬁ TAT 375 TH. S AiEa) gﬁ%ﬂﬁﬂﬁwml

HAUfd, 3T JATATH W TS IARAT qAT &I IRARDI HT W FHaR ST |

srmarﬂqam —

gerufd, faeafdeney &1 J& BRUTdd d eflp Ugd § 1 3R $I Ao B g SHD AR AT
o FrferRad gRT —

1.
2.

3.

arftrfers, aRfri, sreareer &R faffgdl & uraum=l &1 T=I% §U | Uied & dHkad 7|

fet arat & fog ufligerafa @), dAemmrge, rmegel don o= ffeREl, o f sw wdy #
wyeed: T ol & MR IR &1 &, BT 37U SMABRI BT JATANSTT BT |

g GHAREd AT 6 3red @ & oy oReml) ual & goid i IEHel Wihid e | gafd adfa
vl a1 A B kg @ faarmet 9 997 S|

Hepramedell, faumTeel, SEeTr BT dodr, ared JAlfe @ FYfad S=Ar| dr W@, ufigedid vd GergeRie
@1 T M dem uRfFTEl & wraw™i & SIgaR &1 ST |l 2 |

e IFH! I8 W B b fAdfderay @ &= uiery &1 o ff fAftvay s affrm, Rkt an
Jeareel @ IUH & SfeRIa § ar T faftvey fAvafdeney & fRa # 7 & a1 99 0 fafeey
TR GRATE] 9 TR B ARMHR BFT | 39 SH! gowol § 98 Hafta witer) &1 59 faftwes & gifdae
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10.

1.

12.
13.

faN

PR D U B8 GBI AR I R 9 7 =T 2, 1 deblal S AMel Bl forredel HI [fdse fdar
ST, forreT fafeer sifer 81 dor gedfa @ daaaRI B |

faeafdened & WiteTRAl, el dor Ikl & orde & w d S9D), [l e $I I9 UMD,
M srEr G $1 98F W, Jqd IR Sl & oy, SRIAIRAT BT I+ AT VAT FasR, Sl o
AR & wU ¥ difod 8 # Hoid 8 & oy, Melfdd &% &1 sifier 8r |
el o SHaIRAT & Hey § GAW RIS ARBR FHordfa H Ffed s | IHD!, ¥ dHarl
(areaTue o eIt HHANIdE & HaW) Bl elfdd R TAT IS [dwg JJANITD BRATE YR
PR BT, ADBR BT | A1 A1, HAuld §7 ARDBRI BT 3= ARBINAT DI TATIINAT PR FDb T |

g8, MuiRT 9 R fawafdenaa & wersil & Agfer RIS d Fare deif 39 Rl & gRom &
IRT YpTe AT favafdenery & Adpafe A9 & T fadid R URST TJoIr 3fd bl gHfRed a)+ &
oy uiem s & fcdl BT UAdEr BT |

s aRRerferal # forefl wiffer, Rrad 98 aiffer [AfRd 8, @ 3R ¥ 98 Dis HRAE DR FHT a2l
I AMA H Bl TS BRaE @ RUI IH WRIGR $T SHS Tl AR H 7|

Iz JNEBINI, Rierepl, ITH T BEI B ICRGENI@! @ 3fde AT Jifesd ADI & f[Ivg & R &
sideror & forg RraR 8rm |

ATl (BTH TAT ABIaHD TIH DI ARAMIT $R) BT U, 39 YR (b ITBT gea ©Y I FAG W)
AHRIHAD 9TG 81 TAT U &, [Abr B FHY ATl AMfe & Fgad & |

gRfTIH! /srereen # afttd @ yemag ve faaia aifdali &1 TR & |

U el frfa &xAr o 0 SR T o & SR # & 6t & foraraa & forg smawass &1

AT FHHID — 36
gfirgerafa @ gRAfRRT, Jar & e iR ol Jor eR iR Frt
[e<rg faeafderera =™, 2009 — &RT 28(1)(01) T URFEH 4(3)]

Bl

9N

(®).

1
2.

o

8.
Bedl —

GHoufcl FTTAR Ia+ UTed & -

AT BRI ARBR GRT FHI—FHY UR AT AT |

TETS T 3 A : Dl TRPR gRT AHI—I9T R o7 fHuiRe |

IE 5 39 fwafdemery swemEr el o I/ WReGR T 96 |redl § FRIfa sHar! uiageraf
fgad g1 ¥ a1 98 S9 WRem @ wargia o arel (@en— ame wiisy S/ siererl i
e/ Uerd /U / RIFART AT 9cdl) & FAM 9dd wd 9 Rd 8R1, e 98 uidaqeruid & w9
H o FYfad & Ei Ugel BhaR o TAT 98 SH Ue UR ERUMEGR Y@ I dP 8HaR e |
gfrgedfa fafeeia == @ ufigfd &1 sher Brm, of & S9e W@ o S9a uRIR & dew@i &,
faeafdenera grT w1 fasdt Y Avgan ura ferfdearera /Rt 8 & foht agg Ief favmr /s o€ #,
fIfdhear STaR &M & folv @< gor 8| fRafbcred /R 89 & &l 4R WRBR §RT AT 9T
& H ¥ B ARy |

girgedfer AT 9o, e Il @ A7 4, I fb S8 W 91 S99 URIR b AWl R, SHb 8
W W BRI a% T G Y, SH TR T80T AT SHd BiwTe A WA UY UHR R, 2
&I Ufgfd &1 gHaR BRI |

gfrgedfa T <=1 |, S B uRYg gRT F19d @t 919, I3 M & foY §haR BN, Sl YRd WRAR B
Rl & 3gwU 81 T FAM IS I/ IBIefHd IS 999 B UG B A9 BN |

yfagerufa, Sdt, faga dem wrer RfEd Gafoia sfmard gfaar &1 gPar B8R | I9d ar kAR &1
Rg—ETq favafqenery gr fear S|

URIgEeTald, U+ ATy dl BRield & #e &I T3 IRl & oy, Miged IifeRe R o giaer &1
BHAR BRI | 98 Fael qRUTY AT (U AT R Fged AN (TASISL Tl AS.yd.Sl. |fed) Jfder
a1 Al EHER BT |

yfedfd, 37U AT WR U& URERE &1 §HAR Bl |

gfcrggerafd, fhdl dever ay H 30 faF #T &R A YUf 9a9 W el P AR BNT| Geel, 15 faT @ al
FgdMie fbwl § Udd 99 SHa<l & Yo &7 a1 S & UM a9 31 3| & H 9 @ 3 o4 1
PR A SRAN |

IR AfE yfdgerdfa fbell oM 9y & =re] @1 & QR URIgGeufd BT Ug9R U801 $Ral & 31dl UGenT

HRAT & AT U Hal & YAdH GRRT 919 & oy 2/ &7 &1 R | el &I T fHar SR |
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(f@). ufdgpeufd, & Bedl W # Yd Agdy & 3 H Ol geol T Fgdy H SHHG BRfl, Fun b g9 d’E
I Gedl T S Igay & forw ST geet 300 o @ ifdidman A BT UR T 9N |

(M.  gldgUd, U U & USHR @ ART B W, TSR & AN R D GAI BT O 90 R I gl
?Bﬁ:ﬁaﬁﬁ@eua%wgou gec! da- Bl BHaAR BN, G2 Ig WA 300 &, S9a gRT =3 foram T
%ﬁwﬁwwaﬁﬁw SECICCG Il

@). kg, dar & TdS YR a4 & fay 20 T @1 R A gdaT gec! &1 W 8haR B8N | g
gedl BT IR ARG YA U & AER W PO d09 WR Agdhd Gel & wd H 41 fBar S A,
R o9 VR g Gecl BI SUENT hAT Sl €, 1 AT BEel bl gl HAl dll < g
geo! ¥ fadfora & SrRAfl |

®). It gigeufd i SRiee & forg «f Fga g &, @ SuRaftia gedl e y/de dRied & forg
9% J AL BRM |

©)) yfgetufc, Ul Gl @l A & SR, FHM dd4, A TAT 9wl AR VAT 3= [aT bl Giensil b
BHaR BN, ST & Uraer g 7 € |

() D WRHR AT 5T TWHR & S ed, Al a1 Feral bl dld drf & oy feafdenraa a1 ok
1 vfafgfaa & srRo ufigeufa @) sguRefa & Rafy # SuanT o 7€ s[afd Fwier R A SmREf |

@)  ofEl W RQeafaed & dHar) @ gfagauit & wu 4 FYfad gg 81, O 98, ufdgadfa @1 g o
Ugel S9D W H PIS Geol Pl AU U IuaTel &1 & oy g=rd BN | 51 IR, Uldgaufid & da
TN UR AT 3 d Ug WR YT PRIYR T80T PR Pl R H 98 ¥ U8 R Al el Bl 3
FA BT THAR BN |
g IR P 34, N wfaw [ 4, e 98 9aw &, S9H e oxd 81 & ol g fhar o
T iR feafdener sw v A # S99 aafed @ @ # S ) ¥ e o, S 98 @t
gfdgedfer & w9 # ou P & S usel ey R JET o |

@)  afe el o e ¥ g afed ufafgfed w uftgerufa fgea gar 2, ar 98 wRem @ wfafrgfea
Ml & SR 90, 9, el dT Gl ddd &I 8HaRr BN, T a8 ufagauld & w0 H i
W YT THIR AT TAT 98 I US W URVIIGR @4 T dF ghaR 2| fawafdener 9 | &,
o a8 ol wu 9 AR o dem Jem sgmR Ml & ofifa, gedl dad, Wfiisy Y, deve
AT BT AT YA & |

ISR Td HE —

yfgeuf, gerafd o U fawdl & dey H Aedr o, Sl 39 M goufa gRT w—awy ) fAffde 6

S T QT wfdadl 1 YA 9 U dadl Bl aTad |l BN, Sl Gedfa §RT S Wi it yriifora

NI

TR HHID — 37
Foarag o aRaAfRR, da1 & g iR ot don AfER &R P
[@<rg faeafderera =™, 2009 — &RT 28(1)(01) T URF=TH 6(3)]

01. gerdred, Eieiers dafre AR B8R, & MY erl aRug gRT el 9l & MER W 59 YA &
fog wfeq =@ |fafa @ Ry w, uig af &) safd & foay & el &R 98 &1l uRvg g7 (Fad
UishdT & WS UTed SURI) W9 Tl @ folt gARga fhar S §aar @ d SH@l, SH—8ad 1R
faeafdenera oga ST gRT RIBIR by T o & uRwg gRI offiad fhd T Ja=™me 4 e
B |
W] AT 62 Y B MY U HR o TR HATGed B SR |
JE b 39 feafdency swear &l o ORI/ WRGR Tl IqS Aol 3§ FREfTd dHar! Heard
e 8T € A 98 99 WM @ Jaihgid o™ arerre (H%—Wwﬁwﬁfé/aﬂ’cmﬂﬂﬁw
e/ UerH /UG / IRl AT 9cdll) & F949 9dd wU 3 SRYd 81T, fS9aT 98 doared & wu
ﬁaﬂ?ﬁﬁgﬁﬁiﬁéﬁﬁmwwawagwwwsmﬁﬁﬁw<&ﬂWrda’cﬁscbc:Nw*HI

02. oAt B JaT & FEEE iR T U B, SRl f fawafdenery & IR sraderdTeld dHARAl @ fofg
fafed @1 <Y |

03. S G BT U Rad 2 @l 5 Godrad w0, FURAfd & R A7 fbdl 371 SR A 3
UE & Hoicdl BT T B H FAY T, 99 b 9 UG S bl BT Ul U AR gRT fHar SRem
R qerufd 9 gae & forg fgad o |
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04.

05.

06.

07.

08.

I FHorarad B HaR TRGR AT B 3= |6 /FRl ¥ IR ol T 8l Al ITd! qdl & [aed
3R o IR WReBR & gl et & grr efid g |

gfagfad IR gt B, feufd 1 RBIRST W) $R1 aRyg gRI, Jgaed @ ¥ Ugel qaumEhid
[ERIRSIRCRIN

oo IR—GAfSoTd Mar JfgeT &1 sbar erm | 5ae forg a8 MeiRa omsee Yo < e a8
FASA AT TAT AU A TR e AW (THLLEL. TT 18 .TH.S1. |fed) Giaem &1 1 §haR B |
Horardd, U JAadrl, i, vfasy [ Jen o1 Jar ardl, S fo aRa—a9g W favafderner gR1 e
iR HRIGIE dHaTRAl & forg fafgd &1 13 81, &1 ghaR N |

FHorafd, AU AN TAT HTATAT & Fed Wh HR Bl FIIT HT ThaR BN |

IReI¥ T Heied ¢

01.

02.

03.

01.

HAAMIT P, JFEITIDT AR A eI HHARIG=I BT BISHR, U HHANRAT & [I%g AqAD HRATS

B B S B gREg & 3y | faffdee f&y oY den oiw g9 de S MEfdd @, 9% gaEH o

T I WR YRMRT B AT 9a7 gig ApT B AR ARG B B 2l BT |

®)  WRg U BIs RA d9 IF SRR &1 @l IRAN, 59 dF Afdd BT SHS Hae H B S arell
YR BRATE & fI6g BRI a0 BT SFUd 3/@awR T8 < far 1ar &1

G)) ggw(m)ﬁwmwmm$m$m@mmw

|

M V9 AEEl W, 98 99 9 I8 We 8 b fodtad o 9fdd & 98] & bl Gvs Sifed § ag,
FAAlE, STE & RN BM W HoAdid BT U+l RwrRen |fed g Rurd <
TR ARG ARRIAT 1 & Forufd & ey & favg i w1 uRve &1 R |

gorafya, wri uRvg iR faen uRvg &1 ued afda g, fog a8 39 iRl § & fossft f wirer

BT T T2l FHST STRATT 3R a8 {7 &7 Yo A<y Aferd g |

R[edd BT Ig died 81N b a8

ED) faeafaened & sifWela, AT 4aT &R U1 o Jwufcadl &1, & 31 uRyg S9a wR 9+ |
@Tﬁ,aﬁh?emﬁ?@r;

Q) |41, B gRyg, faem uRvg ok S WAl g1 Fged fe-el affaadl & sides gam &
Www?ﬁ

) WW@WWW?@?WWWWWW?WW%

) |, BRI URYg qAT faem uRYg & SIHIRE U aeR &Y ;

3) BoATe B favafdenery & UiReIRAT & fEaREl B R AT S i, S| & 9 IR ST S
3R 7 AfITHEl & PRIgA < ;

) freafdenery g1 a1 S9s f[Awg kil a1 sRiaifEal 3§ feafdarey o1 gt o, qearam w®
BRIER PN AT fWae=l BT FAMIT B I §9 FAGH & forg = wfafiier ufafgaa &

B) U 3 Sl &I Uiedd dx oIl aRfEi, e a1 fafrmi # faffds o Sg srerar et
B aRYg AT Hluld g1, FHI—FHI IR 37Uel Bl SIY |

AT HHAID — 38
[e<rg faeafderera =™, 2009 — &RT 28(1)(01) T URF=H 7(3)]

I iR, qoierfas dafe iffer) 8rm, @ Fgfda orf aRug grRr el Wil & smR W g4
e @ forg wfed @ow afafa & Ry R, uig a¥ @ safy & fog @ SRl &Rk a8 @1 uRug
ERT (T4 Ul & 9RI$ Uled SURI) |AM @I & oy qAgad fRar ST |ear @ dur ST,
JHI—HY R fAzafdenerd aga T gR1 NBIRY f6d T qor ol uRug gR1 sifigd & m
IO H R B |

WReg, Ife fae e, Bl H1ed /<@ / sideror Har /et | ufdfgfad & e W fAygad giar @
1 SABT I 9 AN, O 98 dey @dr &, @ Jar afifgiea el 99 R e Uigy, & gaR
B |

R faT SR 62 A @ MY U BRI WR AT B SRR |
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02.

03.

04.

05.

06.

07.

08.

09.

01.

I8 f 9 favafdemcy e fHdl o R/ TRPGR TAT IS el # i saarT fa ey
fgad 81T @ a1 98 S9 Wk @ wargia o arel (@en— wme wiosy 3/ siererl wfas
ey / Ue /SUeH /AR I Aodl) & 9HF 9ad w9 | wniid 8Rm, fSaer a8 faw et @
wY H U YT & S Usel EhaR oA TT 98 S Ue W URUNYGR & TR TP AR |
9 I et &1 ug Rad 2 s1er@r ofd A If¥er) W ordn, srquRerfd & dRor a1 {60 o= HRoT 4
U UG B il BT Ul B H A B, 9 TP 9 U B bl Bl Ul U Al g7
SIRATT ST Fetdfa S99 Yo & fory fFga v |

I e @1 |a1 & Fded 3R eI 9 81, ST {6 feafdernes & IR @@y dHaRal & fog
fafga @1 -] |

I facd IR & Ja TRER 3frar B = FeT /TR § SYUR ofl S 8, df SHd! Jal &
e MR o R AReR & ufaf e et & grr wfia @i

i w® o et @1, @aufd o feRe ® o uRvg gri, ogeafa s@f | usd
FRyTafda fBar S G |

o sfEreR) IR—AfSSTd oiarT Gfder &1 sbar M| s forg a8 MuiRd aedd Yo <7 a=n
T Had AW TAT (U A W Fged AN (TASLEL TA1 MMS.UA.S1. df2d) Giaem &1 i ghar
B |

O e, U4 erdare, wol, fasr [ Jen o= dar oM, S 6 a9—asa W fawafdernera gr
U IR BB HHATRIT & oy fAfRT ®1 T8 &, BT ThaR B8AT|

o QIIARY U™ SIaRT T BRI & Hed Teh BR Bl GALT BT ThaR BT |

IREIRIE T i ¢
o iR, fa afafy @1 ues Afea g, fo=g a8 WA Al &1 9aw 81 |qHsm SR |
o arfiramy,
®) faeafdenrea & FR™AY @1 AERer Rider s R SHe fawia Ny @& Hey § S9 e <
qer
Q) U 3 A Bl BT Uie™ BT Sl I B URYE gRT AU SIY A1 i1 aRfF—[E! ar el
gr1 fAfed e S

02.

M) P URYg & FRIF0 & 3T &d gy, faw ey
i) faevaferera &1 arfea &R et @1, s ofdifd =T &R fa=ay @) wwafed +ff 2,
R HAMM AR SABT JeH BT ;
ii) I8 gARFa s 6 dR 9RYg -1 Ua 99 & forg 9d sredl 3R Ml < &1
el ¥ e & 9 fhar S eIk W o\ @1 o S v & fore fear i,
e forg g #oR a1 andfed fovam w2
iii) faeafdenaa & aiffe oRkar 3R goie daR B S 3R I9@T BRI uRYg &1 T[T HA
% fory ScoRerl BT ;
iv) TG R da fcrerel denr el o Rerfd R av7eR A9R W ;
V) oG B ATE BT WA IR AR T 3R FUEI -1 & oIy [UAR SIH arel axiap!
% fawa # \errg <
vi) I8 GARFd Hv & 9a, 4fH, BeiraR dO1 SUHR & OReR S I8 A a1 |
BT, fAET, Brai Tm fA9T TSRl B SURBR 9T IR SISy Al &
Tl B S B O ;
vii) iR @@ iR oM Iy aifFafRddiell @1 goufd @ SMeRI W OARET der
sl @fadl & fOvg FNIe HRaE & ga < ; T
vafdelTerd gRT 9 off X2 fohll drafer, favmT, o, JarTener, AgTfdenery ar vl
w?é@ﬁam@mﬁmﬁmﬂﬁmsﬁagmmfﬁwa%mmm
O il @ a1 Hri uRvg g1 39 M 9% wu 3 Uifdiga @fdd ar afdadl &1 fawafdere &1
& frdll 8 @ AR 3 i, 99 g9 @ War @ foy wie sEe gl |

vii) 1

iﬂ/.a?ﬂ
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T HAID — 39
[e<rg faeafderera =™, 2009 — &RT 28(1)(v1) T URF=TH 8(3)]

01. e fRiEe, Qiefes e e g, @ Fgfad ori uRug grRT Ak« & smR R 39
yaroE & fog fsd aum afafy @ ReiRer ), uig af @t saf & forg @ SRRl ok 98 & uReg
R (F3F Ui & WRId Uled SURM) 99 vl & forw gafiged fam S dadr @ den SWer,
JHI—HY R fAvafdenerd e T g1 NBIRe fd T der ol uRug gR1 sifigd fha m
ERELISIRS SRl
e, I when friEe, 5 red & ufofgfad @ emuR W fgad BiaT ® O SEdT Jaq S9 R,
T 98 Hey @l &, & ¥a1 yagfad Feml, S9 iR g U1y, & SR BN |
TR WRIET AP 62 99 Bl AR UK PR o+l TR AT &l SR |

02. Ig 5 39 favafderey sremar el o/ wRen /TRAR q7 SO el #§ I aHem e e
fgad g1 ¥ A1 98 S9 WRem @ wargia o arel (@en— ame wiosy 3/ siererl wfasy
ey / Ue /SUeH / IHTARYT I Hedl) & 9 dad ©9 | wRid g8Rm, RSraer a8 wier FaEe @
wY H U i & S Usel BhaR AT GAT I8 S g UR YRUNYGR & GI dh §PHaAR W& |

03. RieT FRiEE @ A1 & Fded 3R e 9 80, S fF [eafdene & IR s@eriaelE dHerRAal @ fory
fafgq @1 ] |

04. gfe g e @) JaR WRGR 3frdT fHdl o= TS /G ¥ YR off s 8, df SHd! Jdl &
fAge ok ot IRd WReR & ufafrgfed ol & grr wnfia g

05. STq GRIE FEAS BT Us R 2 3fdm S uNie Fad ol guiRerfd & HRoT A7 fhl o= BIRT
U UG B Pl BT Tl B H A B, 99 TP 9 U B bl Bl Ul U Al g7
SIRATT RO Fetdfa S99 WAIoE & fory fFgaa v |

06. yfafgfed w® wen s @1 goufa @ e w @ oRvg gwn, o gdfa e & uEa
FRyTafda fBar ST /|

07. e FriFe IR—gaferd e gfder &1 shar 8n| e forg 98 RuiRa arsds ged <o den
T HId AW TAT (0 A W Fged AN (TASLEL TA1 MMS.UA.S1. df2d) Giaem &1 i ghar
B |

08. QRIET FRIF®, U Siaare, Wi, 9iasy HfY dem o=y dar o™i, S b aH—ae W faeafdenery gRy
AT IR JTHRBTA HHaTRAT & forg fafed @ 18 81, &1 gHaR B |

09. GRIET FEAS U 3MMaTd Tl BRI & 7 WIH BR DI FALT BT HIR BNTT |

IaREIIE TR Heored
o e, siffras, aRfam dern srarceel & Suddl & orfiF B gy, Wl & Hared @ foy eraRemit |
HId doiadl AT U Sl Ud i, o b AHI—99d R BRI URYS / Hould §RT 9 AU 1Y, HT qTe

BT |
LTS HHID — 40
JEIdbIaaree 3 IR, dar & fge ok o
[@=0a favafaemea afdfam, 2000 — T 28(1)(01)]
01. qRRIBITATEE], Yoidlicred ddf-e ARIPRI BRM, B Fgfad Al sl & MR W 39 3o & forg 1fdd
799 |l @ RERe R S gRug gRT &1 IR J S9@1, F99—99d R fwafderes s
AN gRT RABTRYT 6y T o &Rl uRvg gRT 3ffidd b T4 I § eI 81 |
Ry, A GIGTerareds, B Wed & uffgfad & emR W g g1 @ 1 ST a9 S wRe,
TRy 98 \ey v 2, @ war gfafgfaa e, S9 wR e gy, @& STER BN |
TR JRIBITITET 62 a4 I MY UK HR o< TR AT 81 SIRAT |
02. g &5 359 faeafdenery serar Bl oy T/ IRGR TAT IS Ao+l § FAIRTT HHaAR! JRIbTermee
fRgaq g1 2 A1 98 S9 G @1 Jargia aM Aol (@— |mg Afds [/ sRerl vfas
Al / Ue /UG / RRAEIORYT AT 9dl) & §AF |Gad wd 4 a8, REaT 98 Radbeards &
U H U YT & 3P Usel SHAR o TAT 98 I9 UG R YRUMEDR Y& Rl dh 8PHaR I |
03. QRIPBIATEIE $1 Hal & fae iR ot 9 8Rfl, S fb faeafderey & IR s@ararel™ dHarRal & foy
fafed @1 o |




10

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

04. I GRIBIEIAIET B HaRl ARHR Il [Fdl =1 HIT6d /Rl ¥ YR ol 5 8, dl SHal a1 &
e MR o R AReR @ vl e et & grr wfia @i
05. 9 QiG] & U Rad & 1Al Sfd JIIBIelaedel v, Uit & SR A7 fhdl 3 BRI
U UE B bl DI UTed dRd H g B, 99 9% 99 UE @ bl B Ulad U aafad gRT b
SIRATT RO Fetdfa 99 UAioiE & fory fFgad v |
06. g W qraaTerargs B, @odfa @l ReRe w e uRvg gRI, el e | usd
FRyTafia fBar ST qH |
07. QR IeTaTede] IR—GRISSTd fare Giaem &1 shar e | e g g8 FeiRa aredsa geb < qen
T FI GRITY AT AU AR WR e AT (THSLEL. GfAem Af2d) a1 &7 9 ghaR &1 |
08. qRAGTITEde], UV daTel, odi, viasy [ Jorn oy dard aril, St f se—awa R faeafaenes g™
U IR ST HHATRAT & fory fafed &1 78 21, &1 ghar N |
IREIRE Tl i ¢
JIBTAEde Ul WAl &1 YN Ud U Sl BT UTeld BT Sl S S IRYg §RT | SIY |
QI HHD — 41
FATRTES I et gd
[@=<g favafdener Sif¥if==™, 2009 — &7 28(1)(01) 7T URFRA 28(2)]
01. FHgRI®, & e feafdere & Refel, ds—smard & 4a 4 < 81 8, ﬁ@ffﬁm‘qﬁq’q’maﬁ
SR T BTl & #ed IR 991 &4 & |ae § U1 WAfadl &1 JANT 3R $Hedadl BT UTeld BT,
ST I FHAuld §RT YA /|iU Y |
SURASRT  “BEl W fAwdfdered & FRfm, wWreRh/gd BE iU ® S o
fOTT / BTTaN / B / 31 faenerd @7 Ader uoll H € 2
02. FATGANSD, AT 9Y B Faf & U gg T8O S qAT YA & fu ghar Br |
03. HATIRIN®, Bl Ul Ifdaal Bl OiRAl IU GHeAulcl §RT GATAITd @1 ST |
04. FHATIRIED, VA Al qoI G, Sl T9—8AT R BRI URYg §RT SJAlfed @1 Y, BT 8HIR 81T |
05. FHATIRIAD, IR AAT ST ARG SN TAT S9 AT & STl BT AT BT |
06. HAGID B FERAT & oY SU—FATIRIID TAT AP HATJAD, A9 9 Pl Ya@ay & forg gperufd
RT e, B |
07. SU-FZAIRIS AT FER—d HAgendd, U 9wl ao Jfaemsd, ol 9a—a R HR gRug gRI
AT B WY, & BhaR B |
08. J{ATIRIN® B [l JRT 9T & A o oI Jfe gRRAfIT # Ur sferd 8 a1l U ysbeon 3 @ikd
SRS HRATS BT Bl e B |
09. HATRINES

10.
1.
12.

i) B G H Yol STRINE IIaraRvl &1 A0 BT ;

i) @i Bl B AT B T Afde a1 IHREE SRR B Ugd A & b B Ud b
TSI ;

iii) dij‘\’llﬂ-l"llé\l"ldl B TRl & aR H Uil qedl BT GUSI, Aedl Bl HeAIdb qAT el B drel
BEl IR ARL 8 dlel 98 &I AT &1 R /3 & | Rie—Ror 993 sawdd GHsT oIl
BATIRID GAT SIHGHINAT DI HAufd AT IRTHT AT & F9e 39 Fvf & forg uga ¥ ;
SR2I

iv)  BEl & [Oug JgRmte dRiaEal ¥ et sraw fFRfa e |

RTINS, AeTI [Jerrerd | Aefdbel /Thex WIS & TG—RWMd & 1y, eIl X |

HATIRTES, [Aeafdenery URER H Hr—adeel § Haed UHRol § WM UGS 3 96 g9R W |

HATIRITHS BT wfacar el —

i) FHAufd gRT AU T A1 B o afad g1 G a1 W@ & g &1 H R T SR W &
gl H PHRIAIEAl S Wfd a1 IS B Dl

i) fowafierem & f5f o= @1 fEmdH <1 AW @ sy & forg fefad @R @ ; qen

i) I W g fafdd et gus R wRe @ ;
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13, RIS HRAg & G UHROT H, T UBRY & IS H HATRES, IHH 08 ARRINUT HRA Bl
vfdaal | IfE qUs S FHS 1, 98 S S AT B agfd sRag & for Sfad e |

14, fa<=h Bl @1 Beamr (o anf) |

15. I wEaQUl fdqal P gRem

16.  favafdercry qwifed &1 Hveror

FATIRS U 3 Bl BT U AT Sl {6 Feufa gRT F9a—ma R fAffde &1 o |

TR HHAID — 42
SIS B3 BT &1 wfeaadi W& S
(@ favafdenea i =™, 2009 — &RT 28(1)(3) TAT (o) o RN 36]

01. ST B HedrvT & FMYfa favafdeney & Rierdl, gg—smard & ug 4 A T8l 8, § ¥ Gaufd grRI
B SRR AT BT S BT & e H U AT BT TANT AR Beiedl B Tl BT, Sid S Herd
ERT JIRSTT /| 911G |
SURASRT  “BrEl W fawdfdered & FRfm, wWeRh/gd sE Sifud ® W o
T / BraTa / B/ e fAenery & AmTdel uolt | T © |

02. AT BT Hevl, 9 ay $I A & folg U T8V XM dT YAFYGfHRT & oy ghar 81 |

03. ST BT ST, BT VA Afdqdl Rl SR IH HeAufc g§RT YIRS B Y |

04. S B BV, T 9l aAT GAgwel, SN GHI—9HT R B URYE §RT AFAEINSd P SN, B
BPHaR BN |

05. SIS BT HedTvl, B URYG HI AHMRT BRI TAT BIF IRV & AMARE] BT 38T XM |

06. SIS BT HA B HSRIAT & oY IU— IMETSIAT B BT qAT FEH ARSI BT HedTvl, A
Y P! UEE & foly Hadfa gRT Fgad, 8 |

07. Y- IS BT FHdIT Tl FEFdH ARSI B HeAml, U Jodl doI Giemsil, SRl T —a W)
F1d IR gRT AT @ 9, & THaR B |

08.  JIEISSTAT BT HeATTT AU Hel | de BIAI & AHII B0 Bl GgqTd BT, N S fddd &
gfg Torm faer # ANTe 81| SIES[r B b, BE & wey [Jwafderay d Raax difge, amiie,
QRIS AT WRING SHaTeR & ARTH 9 307 Igaedl 3 R YA & Iy |F6sl & I~ Fl,
AT B |

00. AT BTH HATY, BIHI P AHRIG: YAIA B dTel T4 GbRON H Holdia Bl FERIT S i VAT
WAl &1 AN IR U 319 Sl &1 Uied &, St {6 @erufd gRT ifsrar 813 &edroT &l |
Sy |

10. 3 9l Sl @ IifaRad, SIreTar B wearn frEfaRad yaxoll & ddy H, fwafienem & o

1.

eI SrferpTRAT qer SHTSAT W URMET qAT WA ¥, hidl 9AT BT BT YT BN

®) fIeafdenay & aER Wo—ge MRl § qgerir qen ertre gqor Jur IR b forg gt @
IRAT BT ;

BIE & TSI F AAIS Tl ARGfae ARk BT RIS

feafdeneaa # o Mot 9T S96 BRI B e

BE-ReTd & A ;

SIeRAHE BT Bl i Aerar ;

< H TAT qTER SR AFIT B oIy FATgied AT MIRT BT T BRAT ;

TRy qrl fifheig | ;

BT GRTe aT ;

AT BRI Qe I AW BT & oy favy eraxemsii, afe ®13 &1, BT Iudel &R ;
feafdeneaa yomas dor Bl © 9 GG

B I A ;

qd BT W ; Tl

UHTOT YT BT 1, ST GHetufc gIRT Sffeiad deim Yo fhar 9y |

JTfrsTar BT dearvl, favafdered ¥ Tde BT &, SAd AMihT B [Af W, 3Mavgd faavor FenRd B |

doddyddddddgd
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12,  SIISTAT, BT e, fhill UH_vr & deer § 8 Ara—ar / e @7 FeRIdT 9o \eanT aifsd @],
BE @ AT / fATde! T TEIYoT BRI |

13, SASIAT, B BT, HAuld & FIAFUMT BRI BT AT SR AT Td Bl AR BE & YaR0 |
Aaferd o wfafoRit &1 ae R |

14, IIfESTAT, BE dedr U B, N ey s faar s 8 ar Rt smeRor qen wfafafet favafdener

% oM fedl § 9 8 a1 fAwafdenery d§ Se1 X AMeRl WHIfdd | 8, & YHRON Bl HeAud Dl ALY
Eauil

IR HHID — 44
eraregel o Ay
[T fvafdenea fdfam, 2009 — oRT 28(1)(3) TG (1))

01. favafoerery, fvdfderaa & daramel @, te IR Tfed BT S Toerareae @ GfRfy | s s8R
02. orargel o IfRfy ¥ fr=faRed e -

i) FHerafc e (gee)
i) faemdel & darargerTo e (UcH)
iii)  gorataa afea

03. Wﬁﬁiﬁﬁmﬁr@ﬁméﬁﬁ
®) SRR dftedl & fog Rl &1 ufdfrgfad @ srgear & ;
Q) qﬁ&mﬁzﬁwqﬁmﬁzﬁwmﬁwﬁmﬁ@uwwGﬁwquﬁq’\fﬁ%n’\f

) ﬁ@mﬂaﬁ T AT & B | AT A Tee ghRel W fIaR BT ; qer
) @WWG#%WWWWWWQWWWW%%W,W
faaR =T |

04. Hmraregell @ AR & IRIIIE! BT teueT RT JATIT TR |
05. AT & AR & forg o Bl Aewl & 50 UfoRid ¥ BRI |
06. SIfAwEl & F Hared & oW, 39 wdy # fAfvEl grr fafkd @ SR

TN HHD — 45
el / Sl 3 Araar & forg wageaan |fafa
[@=ia favafaenea afdfm, 2000 — T 28(1)(01)]

TS
e wAgeal affa gl s frferRea aewr 8 -
01.  yfagerfa a1 gerufa &1 AR el
02. fIemdiel & HerameerTor ES
03. fdem uRyg gRT 31+ Wewdl H | A a¥ &1 srafyy

% foro wfa v afa Rerene
04. e FRE® qa
05. Gadred NIEE]
B :

9 9l & @Rl 8

01. V=AY wemer /surer, fadsh favafaemeal & wRiemstt /Sl ®r ferex, S R SHeT IHe—awy W
T S, &1 FAGeIAT BT YRIEToT BRAT JT e aRyg &l e &R |

02. & wier /Sufy & AT, U BRI 9T U 999 & {10, ST 98 Sferd awsl, &7 e, Hoifad &
AT AR B BT UReq07 B oIt fden uR¥g &l 2T &= |

03. MM, 59 A1 AEeTd Bl U BRI H AN & oy vy faeive amfa o |l € |

P Haed & e -

faem uRyg & faaRmel vd srgHed &g AMfa U+ S Hared & g9 g qor feen Mo uwga &l | e

gRyg U fH=2l Wl BT 59 2g, THdedd AR Bl TR B Ahd & |
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01.

02.

21
22

23

24

IR HHTD — 46
w39 9fafy
[T favafaenera sfdffam, 2009—emRT 6(xviii) oI 28(1)(w1)]

faeafdenery gRT Suyaer Ol ureamHl # udw & fifafid &1 @ forv ude femdis /favreT & i
resHHl @ forg gaer |fffa R wfae gnft -
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oW dLgE. fa), geata
[FRsTToe-111/4/51ET./166/17]

GURU GHASIDAS VISHWAVIDYALAYA
(A Central University established by the Central Universities Act, 2009, No. 25 of 2009)

NOTIFICATION
Bilaspur, the 26th July, 2017

No. 220/Academic/2017. — In exercise of the power vested under Section 28 (2) of the Central Universities
Act 2009, the Vice-Chancellor had made the following Ordinances with the previous approval of the competent authority
and which are hereby notified as follows : —

ORDINANCE No. - 01

SCHOOL BOARD, ITS POWERS AND FUNCTIONS AND CONDUCT OF THE MEETING
[The Central Universities Act 2009 — Section 28(1) (o), Statute 15(3) 15(4)]

Constitution of School Board

(1) Each School Board shall consist of the following members:
i. Dean of the School of Studies who shall be the Chairman;
il. Heads of the Departments in the School of Studies;
iii. All Professors in the School of Studies;

iv.  One Associate Professor and one Assistant Professor by rotation according to seniority from each department
in the Schools of Studies;
V. Persons not connected with the University having special knowledge of the subject or subjects concerned

nominated by the Academic Council, one for each department of the School of Studies provided that the
number of members to be nominated to each of the School of Studies of Law, Commerce and Management
Studies under this sub clause shall be two.

(2) The term of the Office of a member shall be of three years

Powers and Functions:

5. To consider schemes for the advancement of the standards of teaching and research, and to submit such
proposals to the Academic Council;

ii) To approve the programmes of study;
iii)  To recommend the names of the examiners and moderators to the Executive Council;
iv) To decide the mode of continuous assessment and also to maintain record of continuous assessment;

v) To consider and recommend to the School Board, the M.Phil. / Ph.D. programmes of candidates in the
School;

vi)  To consider applications for admission to the programmes of research leading to Ph.D. degree;
vii)  To co-ordinate the time-tables of the Department of the School;

viii) To appoint committees to organize the teaching and research work in subjects or areas which are of interest to
more than one Department or School, or which do not fall within the spheres of any Department or School,
and to supervise the work of such Committees. The composition, powers and functions of such Committees
shall be prescribed by the regulations;

iX) To frame general rules for the evaluation of sessional work;



16

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

X)

To consider proposals regarding the welfare of the students of the School;

xi)  To appoint Supervisors or Advisers for students enrolled for M.Phil. / Ph.D. programmes on the

recommendation of the Department / Centre / Centre of the school concerned;

xii)  To recommend to the Executive Council the names of examiners for the evaluation of thesis submitted by the

candidates for research degrees and make suitable recommendations;

xiii) To consider the reports of the examiners appointed for the evaluation of research work submitted by the

candidates for research degrees and make suitable recommendations;

xiv) To recommend the award of University Research Scholarships;

xv)  To consider and recommend applications for any kind of admissible leave for academic purpose;

xvi) Torecommend to the Academic Council the creation and abolition of teaching posts after considering

proposals received from Department of the school and Committees mentioned in clause (viii) above;

xvii) To promote research within the School and to submit reports on research to the Academic Council;

xviii) To consider and to make such recommendation to the Academic Council on any question pertaining to its

sphere of work as may appear to it necessary;

xix) To delegate to the Dean, or to any other member of the Board or to a Committee such general or specific

powers as may be decided by the Board from time to time; and

xx)  To perform all other functions which may be prescribed by the Act, the Statutes or the Ordinances, and to

consider all such matters as may be referred to it by the Executive council, the Academic Council or the Vice-
Chancellor.

1. Meetings of the Board:

a.
b.

C.

Meetings of a Board shall either be ordinary or special.
Ordinarily meetings shall be held at least once in a Semester.

Special meetings may be called by the Dean of the School at his / her own initiative or shall be called at the
suggestion of the Vice-Chancellor or on a written request from at least 50% of the members of the Board. No
item other than those notified earlier shall be discussed at the special meeting. All members who have requested
for the Special meetings will have to be present for the meeting.

Notice for a meeting of the Board, other than a special meeting, shall ordinarily be issued at least 10 days before
the day fixed for the meeting.

The quorum for a meeting of the Board shall be 50% of its members.

The rules of the conduct of meetings of the Board shall be prescribed by the regulations.

ORDINANCE No. - 32

TERMS AND CONDITIONS OF THE APPOINTMENT OF HONORARY PROFESSORS, EMERITUS

PROFESSORS AND VISITING FELLOWS.
[The Central Universities Act, 2009 — Sections 6 (xvi) and 28 (1) (0)]

HONORARY PROFESSOR:

()]

(@)

3
“

The Executive Council may appoint any outstanding scholar or eminent person, whose association with the
University would help furtherance of the academic activities of the university as an Honorary Professor for a
period of two years; the period may, however, be extended for a period of one year only once.

The Head of the Department concerned, in consultation with his colleagues in the Department may propose to the
Vice-Chancellor the appointment a person as Honorary Professor and the Vice-Chancellor may, after satisfying
himself, recommend the appointment to the Academic Council and the appointment will be made by the
Executive Council on the recommendation of the Academic Council.

No person shall be appointed or continued as Honorary Professor on his attaining the age of 65 years.

An Honorary Professor shall be expected to be associated with the normal academic activities of the Department
to which he is attached. He/she shall, however, not be a member of any Committee of the Department or of the
University. An Honorary Professorship will carry with it no financial commitment for the University or
responsibility for providing residential accommodation.
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VISITING FELLOWS

5. Eminent scholars who have made outstanding contribution in one or more fields of study covered at the
University may with the approval of the Executive Council be invited as Visiting Fellow by the Vice-Chancellor
for a period not exceeding four months but not less than two weeks in a year to deliver a course of lectures or
take seminars or participate in such other manner as may be deemed appropriate in teaching and research work
of the University.

(ii)) A Visiting Fellow may be paid an honorarium and provided with hospitality as the case may be in accordance
with the following criteria:

(a) A Visiting Fellow, not receiving salary from the parent institution, will be paid as in the case of Visiting
Professors.

(b) A Visiting Fellow, receiving salary from the parent institution, will be paid consolidate amount as per UGC
norms with free accommodation.

(iii) A Visiting Fellow from outside the country may be paid economy class airfare both ways by direct route provided
the duration of the visit is at least one month. A Visiting Fellow from within the country will be paid travelling
allowance as per rules of the University.

Besides academics, eminent persons in other fields such as industry, trade, business, journalism, music, literature,

visual and performing arts, etc. who may be interested in associating themselves with the University, could also be
invited as Visiting Fellow as per rules.

EMERITUS PROFESSOR:

1. (a) The Executive Council may, after the retirement confer the title of Professor Emeritus. on a Professor of the
University who has retired from this University after a total service of at least fifteen years, including at least
seven years service as Professor in the University.

(b) The Vice-Chancellor may recommend to the Academic Council the conferment of the title of Professor Emeritus and on
the recommendations of the Academic Council; the Executive Council may confer the title.

2. The title of Professor Emeritus will be conferred only on scholars who have made outstanding contribution to
their subject by their published research work and teaching.

3. A Professor Emeritus may pursue academic work within the framework of the Department to which he is
attached. He will not be provided with any special facilities like a personal office or an independent laboratory nor
will he be a member of any Committee of the Department or of the University.

4. Emeritus Professorship will carry with it no financial commitment for the University or responsibility for
providing residential accommodation.

5. The conferment of the title of Professor Emeritus will be for life.

ORDINANCE No. - 35

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE AND POWERS AND FUNCTIONS OF THE
VICE CHANCELLOR
[The Central Universities Act, 2009, Section 28(1)(0) and Statute 2(6)]

SALARY
1. Pay: Asnotified by the University Grants Commission /Central Government from time to time.
2. Dearness and other Allowances: As notified by the Central Government from time to time other than

House Rent Allowance.

3. The Vice-Chancellor shall be entitled to such terminal benefits and allowances as fixed by the Central
Government from time to time.

4. The Vice-Chancellor shall be entitled to leave travel Concession, as approved by the University from time
to time, which shall be in conformity with Government of India rules and the entitlement shall be
equivalent to the rank of Secretary to Government of India.

5. The Vice-Chancellor shall be entitled to the reimbursement of medical expenses incurred on the medical
treatment of himself and his family members obtained for the Private OPD/Private Wards of any recognized
Hospital/Nursing Home as recognized by the University. The list of Hospitals/ Nursing Homes should be out
of the list recognized by the Government of India.

6. The Vice-Chancellor shall be entitled to the reimbursement of the expenses on account of T.A., D.A. for
himself/herself and his/her family members from his home town to place of duty and back on his/ her
assuming office and relinquishing it on the expiry of his/her tenure.
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7. The Vice- Chancellor shall be entitled to receive Traveling Allowance at the rates fixed by the
Executive Council, which shall be in conformity with Government of India rules and the entitlement
shall be at par with the post equivalent to the rank of Secretary to Government of India.

Leave:

1(a) The Vice Chancellor shall, during the tenure of his office, be entitled to leave on Full Pay at the rate of
30 days in the calendar year. The Leave shall be credited to his account in advance in two half yearly
18nstalments of 15 days each on the first day of January and the first day of July every year
Provided that if the Vice Chancellor assumes or relinquishes the charge of the Office of the Vice Chancellor
during the currency of half year, the leave shall be credited proportionately at the rate of 2% days for each
completed months of service.

1(b) The Leave at the credit of the Vice Chancellor at the close of the previous half year shall be carried
forward to the new half year, subject to the condition that the Leave, so carried forward plus the credit for
that half year, does not exceed the maximum limit of 300 days.

1(c) The Vice Chancellor, on relinquishing the charge of his/her office, shall be entitled for the number of days
equivalent of the leave Salary admissible for the number of days of Leave on Full Pay due to him at the
time of his relinquishing of charge, subject to a maximum of 300 days, including encashment benefit
availed of elsewhere.

1(d) The Vice Chancellor shall also be entitled to Half Pay Leave at the rate of 20 days for each completed
year of service. The Half-Pay Leave may also be availed of as commuted Leave on production of
Medical certificate, provided that when such commuted leave is availed of is availed, twice the amount of
Half-Pay Leave shall be debited against the Half-Pay Leave due.

1(e) The Vice Chancellor shall also be entitled to avail himself of Extra- Ordinary Leave without pay for a
maximum period of three months during the full term of five year on medical grounds or otherwise.

2. In case the Vice Chancellor is appointed for further term, the leave period mentioned above, shall apply
separately to each term.
3. During the period of such Leave, the Vice Chancellor shall be entitled to the same Salary, Honorarium

and Allowances and such other facilities of services as may have been provided.

4. In the case of any absence of the Vice Chancellor occasioned by any call by the Central or State
Government, Public Service, or on Deputation on behalf of the University for any public purpose, the
period, so spent shall be treated on duty.

5. Where an employee of the University is appointed as the Vice Chancellor, he/she shall be allowed
to avail himself of any Leave at his credit before his/her appointment as the Vice Chancellor. Similarly, on
his/her relinquishing the post of the Vice Chancellor and in event of his/her re-joining his/her old post,
he /she shall be entitled to carry back the Leave at his/her credit to the new post.

6. Further he/she may be allowed to contribute to any provident fund of which he/she is a member and the
University shall contribute to the account of such person in that provident fund at the same rate at which
the person had been contributing immediately before his/ her appointment as Vice Chancellor.

7. If aperson, employed in another institution, is appointed the Vice Chancellor on Deputation, he/she shall
be entitled to Salary, Allowances, Leave and leave Salary as per deputation Rules of the institution to which
he/she was entitled prior the his/her appointment as the Vice Chancellor and till he/she continues to hold
his/her lien on this post. The University shall also pay Leave Salary, Provident Fund, Pension Contributions to
the Institution, where he/she is permanently employed, as admissible under the Rules.

Amenities

1) The Vice Chancellor shall be entitled to have water, power and rent free furnished residential
accommodation with such furniture, as may be approved by the University. The premises of his/her
lodging will be maintained by the University.

2) The Vice-Chancellor shall be entitled to the facility of a free official car. He shall also be entitled to
mobile phone and free telephone (with STD and ISD) service at his/her residence.

3) The Vice-Chancellor shall be entitled to one cook and two attendants at his/her residence.

POWERS AND FUNCTIONS
The Vice-Chancellor is the Chief Executive and Academic Head of the University and as such his/her powers
and duties include, among others, the following:-

1. To ensure that the provisions of the Act, Statutes, Ordinances and Regulations are fully observed;

2. To delegate his powers for day-to-day work to the Pro-Vice- Chancellor(s), Deans, Heads of the Departments
and other officers who should act on the basis of clear rules laid down in this regard;
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10.

11.

12.
13.

To ensure that the routine items regarding creation of temporary posts for short duration and sanction of
leave etc. should not normally be referred to the Executive council;

To make appointments of Deans, Heads, Dean Students Welfare and Wardens etc. The appointment of the Pro-
Vice-Chancellor and Proctor however, may be made as per the provisions of the Act and Statutes.

Power, not to act upon any decision of any authority, if he is of the opinion that itis ultravires of the
provisions of the Act or Statues or Ordinances or that such a decision is not in the best interests of the
University. In both the cases he could ask the authority concerned to review the decision and if
differences persist, the matter be referred immediately to the Visitor, whose decision shall be final and
binding on the Vice Chancellor.

As the Chairman of the authorities, bodies and committees of the University he should be empowered to
suspend a member from the meeting of the authority, body or committee for persisting to obstruct or stall the
proceedings or for indulging in behaviour unbecoming of a member.

All the disciplinary powers in regard to students and employees shall vest with the Vice-Chancellor. He
shall have the powers to suspend an employee (teacher or a member of the Academic staff) and initiate
disciplinary action against him. However, the Vice-Chancellor could delegate these powers to other officers.

He shall supervise the functioning of Controller of Examinations for holding and conducting the university
examinations properly at the scheduled time and for ensuring that the results of such examinations are published
expeditiously and that academic session of the university start and end on proper dates.

In an emergent situation to take any action on behalf of any authority in which the power is vested and to report
the action taken in the next meeting of the authority.

He shall be responsible to allocate responsibilities and to audit the performance of officers, faculty members,
staff and students against the expected standards.

Managing the people (including students and academic staff), in a manner whereby there is a positive impact
on society at large and the actions are in accordance with the overall plans of development etc.

To exercise all administrative and financial powers as defined in Statutes/Ordinances.

He/she shall pass such Orders and take such measures that are necessary to implement any of the above.

ORDINANCE No. - 36

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE AND POWERS AND
FUNCTIONS OF THE PRO VICE CHANCELLOR
[The Central Universities Act, 2009 — Section 28(1)(0o) and Statute 4(3)]

The Pro Vice Chancellor shall receive a salary as follows:

1.
2.

Pay: As notified by the Central Government from time to time.

Dearness and other Allowances: As fixed by the Central Government from time to time

Where an employee of this university or any other Institution / Government and its organisations is appointed
as Pro Vice Chancellor, he/she shall continue to be governed by the same retirement benefit scheme, (namely
General Provident Fund/ Contributory Provident Fund/Pension/Gratuity /Transfer TA) to which he was
entitled prior to his appointment as Pro Vice Chancellor, and till he/she continues to hold his/her lien on
that post.

The Pro Vice Chancellor shall be entitled to the reimbursement of medical expenses incurred on the
medical treatment of himself/ erself and his/her family members obtained for the Private GPO/Private Wards
of any recognized Hospital/Nursing Home as recognized by the University. The list of Hospitals/Nursing
Homes should be out of the list recognized by the Government of India.

The Pro Vice-Chancellor shall be entitled to the reimbursement of the expenses on account of T.A., D.A. for
himself/herself and his/her family members from home town to post of duty and back on his/her assuming
office and relinquishing it on the expiry of his/her tenure.

The Pro Vice Chancellor shall be entitled to receive Traveling Allowance at the rates fixed by the
Executive Council, which shall be in conformity with Government of India rules and entitlement shall be at
par with the post of equivalent grade pay/academic grade pay.

The Pro Vice Chancellor shall be entitled to have water, power and rent free furnished residential
accommodation. The premises of his/her lodging will be maintained by the University.

The Pro Vice Chancellor shall be entitled to the facility of a staff car for journey performed between Office
and his/her Residence. He shall also be entitled to mobile phone and free telephone (with STD and ISD)
service at his/her residence.
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Leave:

The Pro Vice Chancellor shall be entitled to an attendant at his/her residence.

The Pro Vice Chancellor shall be entitled to leave on Full Pay at the rate of 30 days in the calendar year.
The Leave shall be credited to his/her account in advance in two half yearly instalments of 15 days each on
the first day of January and the first day of July every year.

Provided that if the Pro Vice Chancellor assumes or relinquishes the charge of the Office of the Pro
Vice Chancellor during the currency of half year, the leave shall be credited proportionately at the rate of
2 Y2 days for each completed month of service.

The Leave at the credit of the Pro Vice-Chancellor at the close of the previous half year shall be carried
forward to the new half year, subject to the condition that the Leave, so carried forward plus the credit for
that half year, does not exceed the maximum limit of 300 days.

The Pro Vice-Chancellor, on relinquishing the charge of his/her office, shall be entitled to receive a sum
equivalent of the Leave Salary admissible for the number of days of Leave on Full Pay due to him at the time
of his relinquishing of charge, subject to a maximum of 300 days, including encashment benefit availed of
elsewhere.

The Pro Vice-Chancellor shall also be entitled to Half Pay Leave at the rate of 20 days for each completed
year of service. The Half-Pay Leave may also be availed of as Commuted Leave on production of Medical
Certificate, provided that when such Commuted leave is availed of is availed, twice the amount of
Half-Pay Leave shall be debited against the Half-Pay Leave due.

In case the Pro Vice-Chancellor is appointed for further term, the leave period mentioned above, shall apply
separately to each term.

During the period of such Leave, the Pro Vice-Chancellor shall be entitled to the same Salary, Honorarium
and Allowances and such other facilities of services as may have been provided.

In the case of any absence of the Pro Vice-Chancellor occasioned by any call by the Central or State
Government, Public Service, or on Deputation on behalf of the University for any public purpose, the period
so spent shall be treated as on duty.

Where an employee of the University is appointed as the Pro-Vice Chancellor, he/she shall be allowed to
avail himself of any Leave at his credit before his/her appointment as the Pro-Vice Chancellor. Similarly, on
his/her relinquishing the post of the Pro-Vice Chancellor and in event of his/her re-joining his/her old post,
he/she shall be entitled to carry back the Leave at his/her credit to the new post.

Further, he/she may be allowed to contribute to any provident fund of which he/she is a member and the
University shall contribute to the account of such person in that provident fund at the same rate at which the
person had been contributing immediately before his/her appointment as Pro Vice- Chancellor.

If a person, employed in another institution, is appointed the Pro Vice-Chancellor on Deputation, he/she
shall be entitled to Salary, Allowances, Leave and leave Salary as per deputation Rules of the institution to
which he/she was entitled prior to his/her appointment as the Pro Vice-Chancellor and till he/she continues to
hold his/her lien on this post. The University shall also pay Leave Salary, Provident Fund, and Pension
Contributions to the Institution, where he/she permanently employed, as admissible under the Rules.

POWERS AND FUNCTIONS

The Pro Vice-Chancellor shall assist the Vice-Chancellor in respect of such matters as may be specified by the
Vice-Chancellor in this behalf, from time to time, and shall also exercise such powers and perform such duties as
may be assigned or delegated to him/her by the Vice-Chancellor.

ORDINANCE No. - 37

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE AND POWERS AND FUNCTIONS OF

THE REGISTRAR
[The Central Universities Act, 2009 — Section 28(1)(0) and Statute 6(3)]

The Registrar shall be a whole-time salaried officer appointed on the basis of direct recruitment on the

recommendation of a Selection Committee constituted for the purpose for tenure of five years which can be re-
appointed for a similar term by the Executive Council (after due observance of Selection Process) and shall be
placed in the scale of pay as recommended by the University Grants Commission and adopted by the Executive
Council from time to time.



[ 9 HI-Eve 4] IR T TS : STHYRY 21

Provided that the Registrar shall retire on attaining the age of sixty two years.

Where an employee of this university or any other Institution/Government and its organisations is
appointed as Registrar, he/she shall continue to be governed by the same retirement benefit scheme, (namely
General Provident Fund/Contributory Provident Fund/Pension/Gratuity/Transfer TA) to which he was
entitled prior to his appointment as Registrar, and till he/she continues to hold his/her lien on that post.
The terms and conditions of service of the Registrar shall be such as prescribed for other non vocational
employees of the University.

When the office of the Registrar is vacant or when the Registrar is, by reason of illness, absence or any
other cause, unable to perform the duties of his office, the duties of the office shall be performed by such
person as the Vice-Chancellor may appoint for the purpose.

If the services of the Registrar are borrowed from Government or any other organization/Institution, the
terms and conditions of his/her service shall be governed by the Deputation Rules of the Government of
India.

A Registrar on Deputation may be repatriated earlier than the stipulated period by the Executive Council on
the recommendations of the Vice Chancellor.

The Registrar shall be entitled to unfurnished residential accommodation for which he shall pay prescribed
license fee as also to mobile phone and free telephone (with STD and ISD) service at his/her residence.

The Registrar shall be entitled to such Leave, Allowances, Provident Fund and other, terminal benefits as
prescribed by the University from time to time for its non vocational staff.

The Registrar shall be entitled to the facility of staff car between the Office and his/her residence.

RESPONSIBILITIES AND DUTIES

1.

The Registrar shall have power to take disciplinary action against such of the employees, excluding

teachers and other academic staff, as may be specified in the order of the Executive Council and to

suspend them pending inquiry, to administer warnings to them or to impose on them the penalty of censure

or the withholding of increment:

a. Provided that no such penalty shall be imposed unless the person has been given a reasonable
opportunity of showing cause against the Action proposed to be taken in regard to him.

b. An appeal shall lie to the Vice-Chancellor against any order of the registrar imposing any of the
penalties specified in sub-clause (a).
c. In a case where the inquiry discloses that a punishment beyond the power of the Registrar is called

for, the Registrar shall, upon the conclusion of the inquiry, make a report to the Vice-Chancellor
along with his recommendations:
Provided that an appeal shall lie to the Executive Council against an order of the Vice-Chancellor
imposing any penalty.
The Registrar shall be ex-officio Secretary of the Executive Council and the Academic Council, but shall
not be deemed to be a member of either of these authorities and he shall be ex-officio Member-Secretary of
the Court.
It shall be the duty of the Registrar-

a) To be the custodian of the records, the common seal and such other property of the University as the
Executive Council shall commit to his charge;

b) To issue all notices convening meetings of the Court, the Executive Council, the Academic
Council and of any Committees appointed by those authorities.

c) To keep the minutes of all the meetings of the Court, the Executive Council, the Academic Council
and of any Committee appointed by those authorities.

d) To conduct the official correspondence of the Court, the Executive Council and the Academic
Council;

e) To supply to the Visitor, copies of the agenda of the meetings of the authorities of the

University as soon as they are issued and the minutes of such meetings;

f) To represent the University in suits or proceedings by or against the University, sign powers of

attorney and verify pleadings or depute his representative for the purpose; and

2) To perform such other duties as may be specified in the Statutes, the Ordinances or the

Regulations or as may be required from time to time by the Executive Council or the Vice-
Chancellor.
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5.

ORDINANCE No. - 38

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE OF THE FINANCE OFFICER
[The Central Universities Act, 2009, Section 28(1)(0) and Statute 7(3)]

The Finance Officer shall be a whole-time salaried officer appointed on the basis of direct recruitment on

the recommendations of a Selection committee constituted for the purpose for tenure of five years which can
be re-appointed for a similar term by the Executive Council (after due observance of Selection Process) and shall
be placed in the scale of pay as recommended by the University Grants Commission and adopted by the
Executive Council from time to time.

9.

RESPON
The Finan

Provided that if the Finance Officer is appointed on deputation basis from an organization/ Accounts/Audit
Service/Cadre, his/her salary shall be such as admissible to him/her according to the rules of deputation of
service to which he/she belongs.

Provided, that the Finance Officer shall retire on attaining the age of sixty-two years.

Where an employee of this university or any other Institution/Government and its organisations is
appointed as Finance Officer, he/she shall continue to be governed by the same retirement benefit scheme,
(namely General Provident Fund/Contributory Provident Fund/Pension/ Gratuity/ Transfer TA) to which he
was entitled prior to his appointment as Finance Officer, and till he/she continues to hold his/her lien on that
post.

When the office of the Finance Officer is vacant or when the Finance Officer is, by reason of illness, absence
or any other cause, unable to perform the duties of his office, the duties of the office shall be performed by
such person as the Vice- Chancellor may appoint for the purpose.

The terms and conditions of service of the Finance Officer shall be such as prescribed of other non
vocational employees of the University.

If the services of the Finance Officer are borrowed from Government or any other organization/
Institution, the terms and conditions of his/her service shall be governed by the Deputation Rules of the
Government of India.

A Finance Officer on Deputation may be repatriated earlier than the stipulated period by the Executive
Council on the recommendations of the Vice-Chancellor.

The Finance Officer shall be entitled to unfurnished residential accommodation for which he shall pay
prescribed license fee as also mobile phone and free telephone (with STD and ISD) service at his/her
residence.

The Finance Officer shall be entitled to such Leave, Allowances, Provident Fund and other, terminal benefits
as prescribed by the University from time to time for its non-vacational staff.

The Finance Officer shall be entitled to the facility of staff car between the Office and his/her residence.

SIBILITIES AND DUTIES
ce Officer shall be ex-officio Secretary of the Finance Committee, but shall not be deemed to be a member of

such Committee.
1. The Finance Officer shall-

a.

b.

Exercise General supervision over the funds of the University and shall advise it as regards its financial

policy; and

perform such other financial functions as may be assigned to him by the Executive Council or as

may be prescribed by the Statutes or the Ordinances.

Subject to the control of the Executive Council, the Finance Officer shall-

i hold and manage the property and investments of the University including trust and endowed
property;

ii. ensure that the limits fixed by the Executive Council for recurring and nonrecurring expenditure
for a year are not exceeded and that all moneys are expended on the purpose for which they are
granted or allotted.

ili.  be responsible for the preparation of annual accounts and the budget of the University and for
their presentation of the Executive Council;

iv. keep a constant watch on the state of the cash and bank balances and on the state of
investments;
V. watch the progress of the collection of revenue and advise on the methods of collection

employed;
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vi.  ensure that the registers of buildings, land, furniture and equipment are maintained up-to-date and
that stock-checking is conducted, of equipment and other consumable materials in all offices,
Departments, Centres and Specialized Laboratories;

vii. bring to the notice of the Vice-Chancellor unauthorised expenditure and other financial
irregularities and suggest disciplinary action against persons at fault; and

viii.  Call for from any office, Department, Centre, Laboratory, College or Institution maintained by the
University any information or returns that he may consider necessary for the performance of his
duties.

2. Any receipt given by the Finance Officer or the person or persons duly authorized in this behalf by the
Executive Council for any money payable to the University shall be sufficient discharge for payment of such money.

ORDINANCE No. - 39

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE OF THE CONTROLLER OF
EXAMINATIONS
[The Central Universities Act, 2009, Section 28(1)(0) and Statute 8(3)]

5. The Controller of Examinations shall be a whole-time salaried officer appointed on the basis of direct
recruitment on the recommendation of a Selection Committee constituted for the purpose for tenure of five
years which can be re-appointed for a similar term by the Executive Council (after due observance of Selection
Process) and shall be placed in the scale of pay as recommended by the University Grants Commission and
adopted by the Executive Council from time to time.

Provided, that if the Controller of Examinations is appointed on deputation basis from any organization his/her
salary shall be such as admissible to him/her according to the rules of deputation of service to which he/she
belongs.

Provided, further that the Controller of Examinations shall retire on attaining the age of sixty two years.

2. Where an employee of this university or any other Institution/Government and its organisations is appointed
as Controller of Examinations, he/she shall continue to be governed by the same retirement benefit scheme,
(namely General Provident Fund/Contributory Provident Fund/ Pension/ Gratuity/ Transfer TA) to which he
was entitled prior to his appointment as Controller of Examinations, and till he/she continues to hold his/her
lien on that post.

3. The terms and conditions of service of the Controller of Examinations shall be such as prescribed of other non
vacational employees of the University.

4. If the services of the Controller of Examinations are borrowed from Government or any other
organization/Institution, the terms and conditions of his/her service shall be governed by the Deputation
Rules of the Government of India.

5. When the office of the Controller of Examinations is vacant or when the Controller of Examinations
is, by reason of illness, absence or any other cause, unable to perform the duties of his office, the
duties of the office shall be performed by such person as the Vice-Chancellor may appoint for the

purpose.

6. A Controller of Examinations on Deputation may be repatriated earlier than the stipulated period by the
Executive Council on the recommendations of the Vice-Chancellor.

7. The Controller of Examinations shall be entitled to unfurnished residential accommodation for which he
shall pay prescribed license fee as also to mobile phone and free telephone (with STD and ISD) service at
his/her residence.

8. The Controller of Examinations shall be entitled to such Leave, Allowances, Provident Fund and other,
terminal benefits as prescribed by the University from time to time for its non-vocational staff.

9. The Controller of Examinations shall be entitled to the facility of staff car between the Office and his/her
residence.

RESPONSIBILITIES AND DUTIES

Subject to the provision of the Act, Statutes and Ordinance, the Controller of Examinations shall perform the duties
in regard to the arrangements for the conduct of examinations and such duties and functions as may be assigned to
him from time to time by the Executive Council/Vice-Chancellor.
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ORDINANCE No. - 40

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE OF THE LIBRARIAN
[The Central Universities Act, 2009, Section 28(1)(0)]

5. The Librarian shall be a whole-time salaried officer appointed on the basis of direct recruitment on the
recommendation of a Selection Committee constituted for the purpose by the Executive Council and shall be
placed in the scale of pay as recommended by the University Grants Commission and adopted by the Executive
Councilfrom time to time.

Provided, that if the Librarian is appointed on deputation basis from any organization his/her salary shall
be such as admissible to him/her according to the rules of deputation of service to which he/she belongs.
Provided, that the Librarian shall retire on attaining the age of sixty two years.

2. Where an employee of this university or any other Institution/Government and its organisations is
appointed as Librarian, he/she shall continue to be governed by the same retirement benefit scheme,

(namely General Provident Fund/ Contributory Provident Fund/ Pension/ Gratuity/ Transfer TA) to which
he was entitled prior to his appointment as Librarian, and till he/she continues to hold his/her lien on

that post.

3. The terms and conditions of service of the Librarian shall be such as prescribed of other non vacational
employees of the University.

4. If the services of the Librarian are borrowed from Government or any other organization/Institution, the
terms and conditions of his/her service shall be governed by the Deputation Rules of the Government of
India.

5. When the office of the Librarian is vacant or when the Librarian is, by reason of illness, absence or any

other cause, unable to perform the duties of his office, the duties of the office shall be performed by
such person as the Vice- Chancellor may appoint for the purpose.

6. A Librarian on Deputation may be repatriated earlier than the stipulated period by the Executive Council
on the recommendations of the Vice-Chancellor.

7. The Librarian shall be entitled to unfurnished residential accommodation for which he shall pay prescribed
license fee as also a free telephone service (with STD facility) at his/her residence.

8. The Librarian shall be entitled to such Leave, Allowances, Provident Fund and other, terminal benefits as
prescribed by the University from time to time for its non- vacational staff.

RESPONSIBILITIES AND DUTIES

The Librarian shall exercise such powers and perform such duties as may be assigned to him /her by the
Executive Council.

ORDINANCE No. - 41

POWER AND FUNCTIONS OF THE PROCTOR
[The Central Universities Act, 2009 — Section 28(1)(o) and Statute 28(2)]

The Proctor shall be appointed by the Executive Council from amongst the teachers of the University, not
below the rank of Associate Professor and shall exercise such powers and perform such duties in respect of
the maintenance of discipline among students, as may be delegated/assigned to him/her by the Vice-
Chancellor.

"Students", referred to above, mean regular, private/ex-students of the University on the rolls of Departments
of Studies/Hostels/Centres/Schools.

The Proctor shall hold office for a period of three years and shall be eligible for re-appointment.

The Proctor shall have all such powers delegated to him/her by the Vice-Chancellor.

B ow

The Proctor shall be entitled to such allowances and amenities as the Executive Council may approve from time
to time.

The Proctor shall be the Secretary of the Discipline Committee, and he/she shall convene the meetings of
the Committee.
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10.
11.

12.

13.

14.
15.
16.

The Proctor shall be assisted by Deputy Proctors and Assistant Proctors appointed by the Vice-Chancellor for
a term of three years.

The Deputy Proctors and Assistant Proctors shall be entitled to such allowances and amenities as the
Executive Council may approve from time to time.

The Proctor shall have the power to take cognizance of any breach of discipline, and if the
circumstances so require, to take immediate disciplinary action in such cases.

The Proctor shall :
(H monitor the disciplinary climate prevailing in the student community;

2 take preventive steps such as issue of notices, warnings, instructions regulating certain acts, and
other arrangements for the purpose of forestalling acts of individual or collective indiscipline;

3) collect relevant facts about the incidents of indiscipline, evaluate the evidence and
decide/recommend the quantum of punishment to be imposed on the erring students.
Whenever considered necessary, the Proctor shall place the relevant information before the Vice-
Chancellor or the Discipline Committee for their decision; and

(@) issue all orders relating to disciplinary proceedings against students.
The Proctor shall make arrangement for the maintenance of Cycle/Scooter Stands in the Schools.

The Proctor shall maintain liaison with the local Administration in matters regarding the law and order
situation in the University Campus.

The Proctor shall have the power:

€8 to suspend or institute proceedings in cases of breach of discipline, referred to him/her by
the Vice-Chancellor or reported to him/her by any other person or noticed by himself/herself;

2) to suspend a student from the University up to a maximum period of two weeks; and
3) to impose a fine as prescribed from time to time.

In all cases of disciplinary action, where the Proctor dealing with the matter considers that a higher
punishment than he/she has power to impose is required, he/she shall report the same to the Discipline
Committee for suitable action.

Foreign students welfare (visa etc.)

VIP Security

Protection of University property

The Proctor shall perform such other functions as the Vice-Chancellor may direct from time to time.

ORDINANCE No. -42

POWERS AND FUNCTIONS OF THE DEAN, STUDENTS' WELFARE
[The Central Universities Act, 2009 — Section 28 (1) (I) and (o) and Statute 36]

5. The Dean Students' Welfare (DSW) shall be appointed by the Vice-Chancellor from amongst the teachers of the

University, not below the rank of Associate Professor and shall exercise such powers and perform such
duties in respect of welfare of students, as may be delegated/assigned to him/her by the Vice-Chancellor.
"Students", referred to above, mean regular, private/ex-students of the University on the rolls of Departments of

Studies/Hostels/Centres/Schools.

The Dean Students' Welfare shall hold office for a period of three years and shall be eligible for re-
appointment.

The Dean Students' Welfare shall have all such powers delegated to him/her by the Vice-Chancellor.

The Dean Students' Welfare shall be entitled to such allowances and amenities as the Executive Council may
approve from time to time.

The Dean Students' Welfare shall be the Chairman of the Students' Council, and he/she shall convene the
meetings of the Students' Council.

The Dean Students' Welfare shall be assisted by Deputy Deans Students' Welfare and Assistant Deans Students'
Welfare appointed by the Vice-Chancellor for a term of three years.

The Deputy Deans Students' Welfare and Assistant Deans Students' Welfare shall be entitled to such allowances
and amenities as the Executive Council may approve from time to time.

The Dean of Students' Welfare shall look after the general welfare of the students outside the classroom which
contribute to the growth and development of their personality. The Dean of Students' Welfare shall endeavour to
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10.

11.

12.

13.

14.

promote understanding among the students of fuller realisation of their objects through fruitful intellectual, social,
cultural and corporate life in the University.

The Dean of Students' Welfare shall assist the Vice-Chancellor in all matters affecting, students generally and
shall exercise such powers and perform such other duties as assigned to the Dean of Students' Welfare by the
Vice-Chancellor.

In addition to all other duties, the Dean of Students' Welfare shall perform duties and functions in respect of the
following matters in consultation and coordination with other relevant officers and units of the University:

a. arrangement of facilities for educational tours and excursions and participation in sports activities outside
the University;

organisation of social and cultural activities with student participation;

organisation of student bodies in the University and their functioning;

student-teacher relationship;

financial aid to needy students;

securing fellowships or scholarships for further studies in the country or abroad;

health and medical services;

student counselling;

special arrangement to be provided, if any, to women students, and differently abled students;
liaison between University administration and students;

student-information services;

alumni association; and

Issue of certificates as authorized and delegated by the Vice-Chancellor.

S FET o ER 0 a0 o

The Dean of Students' Welfare shall maintain essential particulars of each student from the date of his
enrolment in the University.

The Dean of Students' Welfare may communicate with the parents/ guardians of the students in respect of any
matter requiring assistance and cooperation of the parents/guardians.

The Dean of Students' Welfare will function under the control of the Vice-Chancellor and will be a member of
Discipline Committee and other Committees involving students and student's matters.

The DSW shall report to the Vice-Chancellor cases of students who require special attention or whose conduct
and activities are not in the best interests of the University or who are not likely to profit by their continuance in
the University.

ORDINANCE No. - 44

DEANS’ COMMITTEE
[The Central Universities Act, 2009 — Section 28(1)(1) and (0)]

The University shall constitute a Committee of Deans of the University to be known as the Deans’
Committee.

The Deans’ Committee shall comprise the following:

1) The Vice-Chancellor - Chairperson (Ex-Officio)
(i)  All Deans of Schools - Members (Ex-Officio)
(iii)  Registrar - Secretary

The functions of this Committee will be as follows:
a.To recommend deputation of teachers for International Conferences;
b.To consider such matters as may be necessary arising from the conduct of examinations, standard of results,

etc;
c. To consider general administrative matters relating to functioning of Schools and Departments; and
d. To consider such other matters as may be assigned to it by the Executive Council or may be referred to by

the Vice-Chancellor.
The meetings of the Deans’ Committee shall be convened by the Chairperson.
The quorum for Meeting of the Committee shall be 50% of the total number.

The rules of conduct of meetings shall be, as may be, prescribed by Regulations in this regard.
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ORDINANCE No. - 45

EQUIVALENCE COMMITTEE FOR RECOGNITION OF EXAMINATIONS/DEGREES
[The Central Universities Act, 2009 — Section 28(1)(0)]

Composition:
There shall be an Equivalence Committee consisting of the following members:
(1)  Pro-Vice-Chancellor

or nominee of Vice-Chancellor Chairman

(2)  Deans of the Schools Members

(3)  One person nominated by the
Academic Council from amongst its

members for a period of three years Member
“4) Controller of Examinations Member
(5)  Registrar Secretary
Functions:

The functions of this Committee shall be:

1. To examine and recommend to the Academic Council equivalence of such examinations/degrees as may be
referred to it from time to time including those of foreign Universities.

2. To examine and recommend to the Academic Council the withholding, suspension or cancellation/recognition to
any examination/degree for such reasons and such time as it may deem fit.

3. The Committee may invite a domain expert, wherever necessary, to assist in its functioning.

Rules of Business:
The Committee shall frame the Rules of business and lay down guidelines for consideration and approval of the
Academic Council. The Academic Council may delegate any of its powers, in this behalf, to the Equivalence
Committee.

ORDINANCE No. - 46
ADMISSION COMMITTEE
[The Central Universities Act, 2009 — Section 6(xviii))]

5. There shall be Admission Committee for all the Programmes in each School/Department for regulating the
admissions to all Courses offered in the University comprising the following :

i) The Dean of the School concerned (in case of single Chairman
discipline Schools)/Head of the Department
ii) One Faculty member, not below the rank of an Associate Member

Professor to be nominated by the Dean

iii) Three teachers, one each from amongst the Professors, Member
Associate Professors and Assistant Professor by rotation

iv) One person each representing Members Member
SC/ST/OBC/women

and Minority candidates from the teaching community
preferably if not already represented by the above
members

2. The Committee shall
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2.4

ii.

iii.

Vi.

Vil.

Scrutinize the Application Forms for admission of the candidates in accordance with the conditions of
admission prescribed by the Academic Council from time to time;

Conduct the Admission Test(s) and/or Interview; or as otherwise provided.

However in case of Common Entrance test, the performance in such test will form the basis for
subsequent admission process.

After the evaluation of the Admission test(s), a reasonable number of candidates from each category will
be called for admission to the course concerned subject to their scoring the minimum cut-off marks in
the entrance test for admission to different courses as prescribed by the Academic Council;

Prepare the merit list based on the marks obtained by the candidates in the Admission Test and/or
Interview;

Prepare a list of the candidates selected for admission to be submitted by the Chairman of the
Committee to the Dean of the School concerned;

Suggest methods to improve reliability and standard of the entrance test(s).

The members of the Committee other than ex-officio members shall hold office for a term of one academic year.

In case of non-availability of any teacher from any of the aforesaid categories, the Head of the Department may
appoint another teacher from the remaining categories of the teachers by rotation.

The Chairman of Admission Committee may co-opt not more than three members of the Department/Centre
representing different areas of specialisation under intimation to the Vice-Chancellor.

Not less than 50% of total number of members of the Committee shall form the quorum.

ORDINANCE No. -48

NORMS I REGULATIONS FOR PROMOTION THROUGH CAREER ADVANCEMENT

OF ASSISTANT PROFESSORS, ASSOCIATE PROFESSORS AND PROFESSORS

[The Central Universities Act, 2009 — Section 28(1)(0)]

The promotion through career advancement of Assistant Professors/Associate Professors/Professors in the
university shall be governed by the Norms/Regulations prescribed by the University Grants Commission in
vogue and as amended from time to time.

ORDINANCE No. - 50
VISITING FELLOW
[The Central Universities Act, 2009 — Section 6(xvi) and Statute 12(xviii))]

A Visiting Fellow should be a scholar of eminence in his/her subject.

Superannuated persons up to the age of 70 years may also be considered for appointment as Visiting Fellow.
The minimum tenure of a Visiting Fellow should not be less than two weeks and maximum-—up to four months
in a year.

The Visiting Fellow may be paid daily allowance not exceeding Rs.600/- per day for visits up to one
month. For visits beyond one month, the rate may be as in the case of Visiting Professor.

Travel expenses may be met in accordance with the Rules of the University.

The parent institution will grant academic leave with pay and usual allowance for the duration of the
appointment as Visiting Fellow.

The host University would provide accommodation to the Visiting Fellow in the University Guest House free
of charge, but food charges would be paid by the Visiting Fellow.

The same person may not be invited as Visiting Fellow more than once in a year in the same University, but the
period of 4 months can be split up as desired by the University within the period of one year.

ORDINANCE No. - 51
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APPOINTMENT OF ADJUNCT FACULTY MEMBERS AND SCHOLARS IN RESIDENCE
[The Central Universities Act, 2009 — Section 6(viii), (xvi) and Section 28(1)(0)]

1. To encourage interdisciplinary collaboration in research and teaching, the Executive Council may appoint adjunct
faculty members, who preferably are relatively younger and mid-career professionals and specialists, from other
Universities/reputed research institutions/organizations (AEC, ICSSR, CSIR, ICAR, etc).

2. Such faculty should possess postgraduate or doctoral qualifications and have academic and research credentials;
will be eligible for appointment as Adjunct Faculty in a University Department and may also include
professionals and specialists from PSUs and business corporations,

3. The adjunct faculty member will be appointed on a tenure appointment for one academic year, or for two
semesters.
4. They will be offered a token honorarium of up to Rs.1500/- per teaching hour/session, subject to a maximum of

Rs.30,000/- per month.

5. The host University will provide them suitable office-space to facilitate their working and interaction with
students and peers.

6. There will not be more than 5 such members at any given time in the University.
SCHOLARS-IN-RESIDENCE

1. Senior professionals and specialists from research and professional organizations (for example AEC, ICSSR,
CSIR, ICAR, etc.) and those with PSUs and business corporations, with postgraduate or doctoral
qualifications and with academic and research credentials will be eligible for appointment as Scholar-in-
Residence in a University Department.

2. NRI and PIO professionals and specialists, working in overseas organizations, will also be eligible for these
positions. Similarly, these positions will be open to those overseas (non-Indian) professionals and specialists
who have been dealing with India issues in their work.

3. The Scholar-in-residence will be appointed on a tenure appointment ranging between six months to twenty-four
months and will be offered a consolidated remuneration of up to Rs.80,000/- a month, and a contingency grant
of Rs.1,00,000/- per annum.

4. Besides, the host University will provide them suitable office-space and residential accommodation.
5. There will not be more than two such members at any given time in the University.

The Vice-Chancellor after consulting the person concerned and the Heads of two concerned
Department/Centre/Institute shall make his recommendation to the Executive Council for appointment as an adjunct
faculty member/scholar in residence.

ORDINANCE No. - 52
CURBING THE MENACE OF RAGGING IN HIGHER EDUCATIONAL INSTITUTIONS
[The Central Universities Act, 2009 — Section 28(1)(0) and 28(1)(n)]

Ragging is prohibited and punishable under the UGC Regulations on "Curbing the Menace of Ragging in Higher
Educational Institutions (2009)" as issued and amended by the UGC from time to time.

Prof. B. N. TIWARY, Registrar
[ADVT.-III/4/Exty./166/17]
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