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Ref. No. SPS/Admin/2021-22/117 Date-01/04/2022

APPOINTMENT LETTER

To,

Mr. Anubhav Kiran
Bhanpuri, Demar,
Dhamtari (C.G.) 493773

Subject: Terms and conditions of appointment

Dear Mr. Anubhav Kiran,

With reference to your application and subsequent interview with the selection panel, we are pleased to

appoint you as a Teacher on a contractual basis in Sandipani Public School Pendri with a consolidated
pay of Rs. 15000/- per month.

Your appointment is subject to the following terms & conditions:-

a) You will be on a probation period for one or two years. The sole period of probation further liable to

be extended for one more year solely at the discretion of the managing committee. It will be

confirmed after submission of diploma/degree in education.
b)

During the probation period, your services can be terminated with thirty days notice from the
Management without any reasons whatsoever. If your services are found satisfactory during the
probation period, you will be confirmed in the present position and thereafter your services can be
terminated on one month’s notice on either side.

¢) In any case, if you want to withdraw from your services, you have to give a “Notice period of one
month”. Otherwise dues will not be paid for the above period & your security will be forfeited.

d) Your present place of work will be at Sandipani Public School Pendri, but ensuring the course of
the service, you shall be liable to be posted/ transferred to an

y other branch of School / Society’s
Projects, at the sole discretion of the Management.

e) Upon termination of employment, you will also return all school’s property, which may be in your
possession.

ired to produce proof of your Degrees/ Diploma and other qualifications in original for
f) Yopfaret_fr?l':ll::g wli)th self alt)tested copies within 07 days of this offer of Appointment. In case it is
verificati int of time that you do not possess the requisite qualifications entitling you to serve as
found at any P?mt obuur ided by you in the application form is incorrect, your services shall be
a teacher, and information provided b ¥ ondence with self attested
dispensed with without any further no}xce/ correspo Public School Perd.t .
) Your appointment and continuance in Sandl[t)fll:]lof‘;o years endri shall be subject to your
g ; erannuatio .
being medlcally gttpr}; ,:toe::gl?)%'ee:g?iﬁis institution and shall_ not engage in an
h) You will be a full ti in honorary capacity or otherwise, during the period of
regular or Part- t{mes, hool Pendri. You shall devote your time to Fhe dutie
Sandipani Pu‘ZihschalT not undertake any tuition work without the written per
time to time an

Management.

Yy work anywhere else,

your employment with
S assigned to you from
mission of the Principal/

8 a



1)

»

k)
1)

of income tax (if applicable), EPF

. : : eduction
The payment of your salary will be subject to the d per the Central Government/ Local

Professional and other taxes applicable from time to time as
Authority/ School Rules. ' ment and
You will be entitled to the casual leave in accordance with the rules framed by manag

changes will notify to you through circular later. . . )
On starting of every new quarter of service 3 Casual Leav? (C.L.) will be cr.ed:;[ecil t(()1 yotl:::1 accoun

If candidate will take leave without proper way of intimation, then salary will be deducted.

- : b e s i T e beyond the
m) In case you remain absent without prior intimation or authorization or overstay on leav y

q) You shall be responsible for the safe custody of the registers, books, equi

r)

period of leave originally granted, or subsequently extended for eight or more consecutl.ve dayT‘, it
shall be demand to be a case of voluntary abandonment of service on your part, and you will lose lien

on your job. In such eventuality, the Management shall have all rights to takfi suitable steps to
recover the notice pay payable by you and any other dues on abandonment of service.
You will abide by and confirm to all the organizational rules and re

misbehavior in accordance with the rules of our organization.

You shall not prepare or publish any books commonly known as ke
in such publication. You shall not canvas for any publication or any

date of such change effected.

pments, records entrusted to
you. In case of any damage or loss, the management shall have the right to initiate disciplinary

proceedings against you and take such action as per the provisions of the rules of the school.

You shall not utilize or divulge any secrets or business affairs of the schoo] and shall safeguards the
interest of the school.

In case the above terms and conditions are acceptable to you, plegse return the d
Letter of Appointment affixing your signature on each page of this docume
acceptance and present yourself for duties on or before 01/04/2022.

uplicate copy of this
nt as taken of your

We wish you a fruitful stay and your best inputs for the students and up-gradation of the school.

Yours fai'ghjﬂ]ly
Q ‘

Rita Singh

Principal '
Sandipani Public School
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Ref No. SPS/Admin/2021-22/115 bt

Offer letter

To,

Anubhav Kiran
Bhanpuri. Demar,
Dhamtari (C.G.) 493773

Subject: - Offer letter.

Dear Mr. Anubhav Kiran,

We are delighted to welcome you as a member of Sandipani Public School and Sandipani
Academy. With reference to your application and subsequent interview followed by the
demo class presented by you, we are glad to offer you an appointment as a Teacher in
institution.
The terms of employment — At will employee.
1. You will be paid a consolidated pay
interview. (15000/- per month)

You will be on probation for One year from your date of joining. In the events your
service are not found satisfactory in all aspects, your further appointment may be

deemed to continue on probation period or your service may be terminated with one
month notice.

You may be regul

Probation period.

4. You may leave your services by giving one m -—

month’s salary in lieu of the notice and this s applica

As regards your duties and responsibilities, yoy wi]]

standing order as amended from time to time.

6. As a full time employee of the institution; you shoy] d not en
service either directly or indirectly.

7. Prior Permission should be obtained to avail any king of leave,

8. The management reserve the right to withdraw the said
found medically unfit and / or if any information provid
form is found wrong and / or if any of the above condit
the time of joining.

9. You are required to report for duty on or before 01/04/2022 o

be treated as cancelled.

our

per month as per discussion held during

(]

(U]

arized depending upon your performance after completion of

prior notice or payment of one
ble for employer also.

be required to follow the school

wh

gage yourself in any other

appointment jn case you are
.ed by you in the application
10n 18 not fulfilleq by you at

therwise this order will

If the above terms and conditions are agreeable to you, you may sj
e

. ) gn the duplicate
his letter as an acceptance of the original letter for the appointment
this lette
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orreply to thig m

ail,
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